
St John Fisher Catholic Nursery & Primary School 
 

 
Equality & Diversity 

Policy 

 

     
 
 

 
 
 
 
 
 

This policy was adopted by the  Inclusion 
and Safeguarding Committee 

 

23rd March 2023 
 

By Name:  Mrs C Lewis  
 

Position: Headteacher  
 

Signature:  
 

on behalf of St John Fisher Catholic Primary 
School 



St John Fisher: Our Vision  
 

At St John Fisher, we strive to create a school community where children and adults achieve 
their full potential and SHINE!  We will achieve this through engagement, high expectations 

and by treating all with respect and dignity. 
 

 Introduction  
 
This Equality and Diversity Policy has been developed in accordance with the Equality Act 
(1st October 2010) by the Governors and staff at St John Fisher Primary School. It represents 
a commitment to a common set of values and objectives and to a consistent approach to 
communicating, implementing and monitoring the policy.     
 

1. Aims  

 
St John Fisher Primary School is committed to promoting and achieving equality of 
opportunity for all pupils, parents, staff, governors and visitors.  We believe that all people 
are of equal value and are entitled to equality of opportunity irrespective of:    

• Age  

• Disability  

• Gender reassignment  

• Pregnancy and maternity   

• Race  

• Religion and belief  

• Sex  

• Sexual orientation     

 

2. Values, principles and standards  

 
Equality of opportunity is fundamental to good practice in education, in which fairness of 
opportunity for all is a basic right.  This policy is therefore underpinned by the following 
values, principles and standards:  

• equality and social justice  

• acknowledging and valuing diversity  

• respect for others  

• compliance with equal opportunities legislation  

• elimination of all forms of prejudice and unfair discrimination  

• active challenge to stereotypes, prejudiced attitudes and unfair discriminatory 

behaviour  

• commitment to inclusive education which enables and supports all pupils to develop 

their full potential  



• accountability for compliance with this policy by all members of the School 

communities and others engaged in School business or activities.  

3. Objectives  

 
The objectives of this Equality and Diversity Policy are to:  

i. develop an ethos which respects and values all people 

ii.  actively promote equality of opportunity  

iii. prepare pupils for life in a diverse society  

iv. promote good relations amongst people within the School community and the 

wider communities within which we work  

v. eliminate all forms of unfair discrimination, bullying, harassment or other 

oppressive behaviour  

vi. deliver equality and diversity through our School policies, procedures and 

practice  

vii. do our utmost, within available resources, to remove barriers which limit or 

discourage access to School provision and activities  

viii. take positive action to provide encouragement and support to individuals and 

groups whose progress has been limited by stereotyping and cultural 

expectations  

ix. monitor the implementation of equality and diversity within the School  

x. set targets for improvement and evaluate the impact of equality and diversity 

action in achieving our goals.  

 

4. Communication of Equality and Diversity Policy   

 
We will take active steps to communicate this Equality and Diversity Policy to all pupils, 
parents, staff, and governors of the School.  
 

5. Responsibilities and accountabilities  

 
The Governors are responsible for:  

• making sure the School follows all of its equality and diversity policies and codes, and 

meets its legal responsibilities with respect to equality  

• The Head Teacher is responsible for:  

• ensuring policies and procedures are in place to comply with all equality legislation 

• ensuring that the School implements its equality and diversity policies and codes of 

practice  

• following the relevant procedures and taking action in cases of unfair discrimination, 

harassment or bullying  



• ensuring that appropriate records are kept of any cases of unfair discrimination, 

harassment or bullying  

School managers are responsible for:  
• putting the School’s equality and diversity policies and codes into practice  

• making sure that all staff know their responsibilities and receive the support and 

training necessary to carry them out  

• following the relevant procedures and taking action in cases of unfair discrimination, 

harassment or bullying  

All staff are responsible for:  
• promoting equality and diversity, and avoiding unfair discrimination  

• challenging any incidents of unfair discrimination, or racial, sexual or other 

stereotyping, perpetrated by pupils or other staff  

• keeping up-to-date with equality law and participating in equal opportunities and 

diversity training 

• reporting any incidents of unfair discrimination, harassment or bullying to senior 

managers  

Pupils are responsible for:  
• respecting others in their language and actions  

• obeying all of the School’s equality and diversity policies and code of conduct 

 

6. Whole School Code of Conduct 

At St John Fisher, we show RESPECT and SHINE. 
 
This is our whole school Code of Conduct.  All members of our school community are 
expected to adhere to and role model this code of conduct. 

 
 

7. Monitoring and review  

This Equality and Diversity Policy has been approved and adopted by the governing body of 
the School and will be reviewed every three years to ensure it remains compliant with 
Equality and Diversity legislation.  
 
The school will prepare and publish details of its equality objectives on an annual basis.  This 
will be prepared in consultation with governors, staff, pupils and parents and published on 
the school website.   

 
8. Other related school policies:   

 



Equality and equal opportunity for all pupils is an aim in all of the school’s policies including 
but not limited to:   

• Accessibility  Policy  

• Behaviour Management Policy (including Anti-Bullying)  

• Admissions policy/criteria  

• School improvement plan  

• School Premises Management Plan  

• Policy for school trips and excursions  

• SEN policy  

• Exclusions   

• Wellbeing 

 
         
 
                 


